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1/ INTRODUCTION  
 

a/ Purpose of this report  

All schools and system authorities must make publicly available, within six months of the end of each  

program year, a report that includes information about the school. The legislative instrument by which  

recurrent funding from the Commonwealth government is provided to independent schools is the  

Australian Education Act 2013 and the Australian Education Regulation 2013. One of the conditions  

for funding is the publication of information by schools. The purpose of the school annual report is to  

inform   parents   and   the   wider   school   community   of   the   school's   successes,   activities   and  

achievements throughout the year, and to meet Commonwealth and State legislative requirements.  

 

b/ How the report is distributed  

This report is a culmination report of activities conducted by Lobethal Lutheran School in the year 2020. 

It is published on the school website www.lls.sa.edu.au. There are hard copies available at the school and 

the Lutheran congregations of Lobethal, Woodside and Birdwood. This report is also a summary of 

reporting that is provided to the School Council, Administration and Ministry Teams of the Lobethal 

Lutheran Church, Australian Independent Schools Association of SA (AISSA), Lutheran Education SA, NT 

and WA (LESNW), Lutheran Education Australia (LEA) and the wider Lobethal Lutheran school and church 

community. Broader data and reports are available in other forms such as newsletters, school magazines 

and additional written, electronic and digital content made available to the wider community.  

 

2/ CONTEXTUAL INFORMATION  

a/ School Contact Information 2020 

 

NAME  Lobethal Lutheran School 

SCHOOL SECTOR  Independent  

TOTAL ENROLMENTS  72 

YEAR LEVELS OFFERED  Foundation to Year 7  

ADDRESS 48 Main Street, Lobethal 

PRINICPAL Craig Kupke 

SCHOOL COUNCIL CHAIR Marc Fox 

BUSINESS MANAGER  
Carl Hollsten 

TELEPHONE  08 83896131 

EMAIL  admin@lls.sa.edu.au 

WEBSITE  www.lls.sa.edu.au 

 

 

 

 
 

 

http://www.lobelu.sa.edu.au/
http://www.lls.sa.edu.au/
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b/ School Profile  

 

Lobethal Lutheran School (LLS) is the longest continuous Lutheran school in South Australia. It was 

established on the land of the Peramangk People (the original custodians of the land). The first  

school consisted of 9 pupils, with lessons commencing on 5 September 1842. The school was  

conducted in the home of Mr Preiss who had built one of the first two houses in the new settlement of  

Lobethal. Marian Potter in her book ‘The One Thing Needful’ documents the importance of quickly  

establishing the school after the first migrants arrived in May 1842 so that the faith of the children  

could be nurtured.  After being based in a number of different locations the school moved into a more  

permanent building, with the foundation stone laid in December 1899. This original building is  

incorporated into the current school. The school was closed as a result of the War Precautions act of  

1914 resulting in all schooling being taken over by the Government as of July 1916. The school  

re-opened in 1930 and remains at its current site. LLS is the most significant school to the town of  

Lobethal in both a historical and cultural sense. Our slogan of ‘Historically Grounded, Future Minded’  

acknowledges our sense of the past but also reflects a determination to offer best practice education.  

 

LLS is a school that nurtures and values each student as an individual, concerned for their growth and 

development in academic, spiritual, social and physical areas. We strive to encourage our students to be 

independent and confident learners and through our wide-ranging curriculum we assist them to grow, as 

well as building their skills and self-belief to become socially aware and responsible community members, 

both now and in the future. Our caring community, Christian values and dedicated staff combine to bring 

the best out in the children, whatever their abilities, and help them to reach their potential. Opportunities 

are provided to encourage the students to be involved in supporting the wider community, with local and 

national charities supported via fund-raising activities and events. These include Australian Lutheran World 

Service, RSPCA and World Vision. As children reach the senior classes (Year 6&7) they are enriched with 

leadership positions of responsibility as well as a service aspect for our school community. Despite students 

having local opportunities to access middle school environments, particularly at Cornerstone Lutheran 

College, LLS still offers a vibrant and rigorous program for Year 7. Classroom learning and activities are 

enhanced by excursions, guest performers, as well as concerts, camps and community events. Ministry 

support is also supplied by the Pastor of the Lobethal Lutheran congregation. LLS is part of the LEAH group 

of learning communities incorporating St Mark’s Mount Barker, St Michael’s Hahndorf and is a priority 

feeder to Cornerstone College and Faith Lutheran College. Open Arms Community Child Care Centre at 

Birdwood is also a member of this group.  
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c / Strategic Intent  

 
Below is a one page public summary of our strategic direction of the school from 2017-2020. 

 

Statement Focus Areas 

 
1.  LLS fosters a learning environment that 
encourages our students to reach their full potential. 
We want our students at LLS to be successful and 
happy and to learn in safe and secure learning 
environment. Our aim is to have our students at LLS 
contribute positively to the community by 
participating in 21st century teaching and learning 
practices with an emphasis on critical thinking, 
communication, collaboration and creativity. 
“Provide an authentic and diverse learning 
environment that engages students and 
encourages them to develop a love for 
learning.”  

 
• Development of learning spaces.  
• Early intervention testing and support 
• Implementing differentiated 

curriculum to meet individual needs 
of students. 

• Foster life-long learning 
• Celebration of successes 
• Supporting the emotional wellbeing 

of all of students.  
• Analysing and achievement data. 
• Enhancing student leadership 

programs.  

 
2. Excellence in teaching and learning which can 
provide a platform of lifelong learning for all. LLS will 
continue to support and build on staff expertise for 
teaching excellence. At LLS we have a culture of 
collaboration and trust, feedback and reflection to 
strengthen staff capacity. Strong staff performance 
and development with continued self-improvement is 
vital in meeting the needs of our students in the 21st 
century. “Lobethal Lutheran School develops a 
strong reputation as supportive, professional, 
engaging and collaborative learning 
community.”  

 
• Staff review and professional 

development 
• Establishment of Learning Principles  
• Building capacity of staff  
• Enhancing ICT 
• Infrastructure, safety of church 

school campus 
• Support and develop staff leadership  
• Use the Australian Professional 

Standards for Teachers to assist 
teachers their practice inside and 
outside of the classroom. 

 

3. LLS will continue to provide a safe, healthy and 
supportive environment for all members of the school 
community. We use the Lutheran School Values to 
support behaviours within our school. We actively 
encourage all members of the LLS community to 
actively care for, and nurture a sustainable 
environment for all. We value and support our 
students to succeed. At LLS we encourage respectful 
and inclusive relationships and our hope is that each 
student experiences a sense of belonging. “Provide 
a quality learning environment through 
effective management and planning 
practices.”  

 
• Making connections with local 

businesses, 
• Collaborating with stakeholders, 

ensuring that relevant fee models are 
in place. 

• Maintain and report on strategic 
objectives 

• Provide a safe and supportive 
learning environment. 

• Integrate the Lutheran School Values 
• Support sustainable and social and 

environmental practices.   
• Work with the church to manage the 

future needs of the school’s buildings 
and grounds.  
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4. LLS will continue to develop and maintain strong 
and sustainable community relationships. This 
includes members of our wider community. These 
strong partnerships with all stakeholders encourages 
in the development of a more engaging learning 
environment for all of our students at LLS. At LLS we 
believe that strong parent/carer and community 
partnerships support our students. “Engage 
authentically and respectfully with local 
community; building relationships and 
becoming a sphere of Godly influence.” 

 
• Foster relationships learning 

opportunities by nurturing external 
relationships.  

• Engage with the wider Lobethal 
Community. 

• Value the gifts and talents of the 
members in our community. 

• Apply for grants and funding.  
• Work with other Lutheran Learning 

communities. 
• Complete the yearly Quality Schools 

Survey 

 
 

3/ STAFF INFORMATION  

a/ Teacher Standards and Qualifications- Review  

All teaching staff at LLS are appropriately qualified and hold registration with Teachers Registration 

Board of SA. Below is a summary of the qualifications held by staff at LLS.  

 

Qualification Number Held by Staff 

Doctorate 0 

Masters 0 

Bachelor 7 

Diploma 3 

Certificate 2 

TOTAL 
QUALIFICATIONS 

11 

 

 
b/ Participation in Professional Learning  
 

Staff remain the backbone to our effectiveness as a school. Their commitment to their roles, whether they be 

classroom or administration based, is to be commended. Together with the focus on the children and unity of 
our faith we remain a very cohesive, collaborative and caring staff. 
 

During 2020 skills were updated for staff around registration and school compliance, curriculum 

documentation, Christian Studies, First Aid, Reporting Abuse and Neglect, Literacy, Wellbeing, Science, 

Technology, Engineering and Maths (STEM), Students with Sensory needs and behavioural difficulties, 

dyslexia, dysgraphia, dyspraxia, Nature play, technology and updates for the National Consistent Data 

Collection for children with Disabilities.  

 

c/ Workforce Composition  

 

There were 13 staff employed during 2020 to cater for the cohort of students. Of these 3 were full time 
classroom teachers, one full time Principal, 4 part time teachers (Learning Support and LOTE), 4 part time 

aides and a part time Chaplain. No indigenous staff were employed during this time. 
 

All teaching staff have relevant SA Teachers Registration Board qualifications. With many renewing their 

registration under the guidelines of 60 hours professional development. All support staff, except for one, are 
either qualified or undertaking formal study in the area of education.  
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In 2020 specialist lessons were provided in PE, Music and German. Additional student support is also provided 
via a qualified Learning Support Teacher. Areas provided by non-teaching staff entail Learning Support, 

Administration, Business Management, Maintenance and Cleaning. The composition of the work force at LLS is 
summarised below.  

The Pastoral Care of students continues to be supported by a Chaplain being part funded by the National 
Schools Chaplaincy Programme and the Woodside Lutheran Church congregation. This staff member is 
included in the staff breakdown.  

Not included in this breakdown are:  

The School Pastor who while contributing to the worship life of the school was employed directly by the 

Lobethal Lutheran congregation.  

Temporary replacement teaching and ancillary staff.  

There were no indigenous staff employed by LLS in 2020. 
Out of 195 school days in 2020 the staff attendance rate was 96%.  

 
4/ STUDENT INFORMATION  

a/ Contextual characteristics of the student body  

At the DEEWR Census in August the school population was 72 students. The breakdown of this cohort 

was as follows:  

 

CENSUS DETAILS  

YEAR STUDENTS 

Foundation 13 

Year 1 7 

Year 2 6 

Year 3 6 

Year 4 13 

Year 5 12 

Year 6 9 

Year 7 6 

TOTAL 72 

 
 

 Male  Female  Total  

 Headcount FTE Headcount FTE Headcount FTE 

Principal 1 1.00 0 0.00 1 1.00 

Full time 
Teaching 

1 1.00 2 2.00 3 3.00 

Part time 
Teaching 

0 0.00 4 1.80 4 1.80 

Full time 
Non-
Teaching 

0 0.00 1 1.00 1 1.00 

Part time 
Non-
Teaching 

0 0.00 4 2.10 4 2.10 

TOTAL 2 2.00 11 6.90 13 8.90 
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b/ Student attendance  

 
Attendance rates are recorded below and take into account the actual student attendance days for the year 

(190) and the absences of students due to illness, family commitments, family holidays taken outside of 
school times and representative sporting (SAPSASA) commitment by some students.   

 
In some cases, advance notice of absences are given by parents, however most absences are advised on 
the day (sickness) with those with no advice being followed up with a phone call to parents of the 
morning of their absence. Most parents and carers inform the school of an absence by email or phone. 
This ensures the school knows the whereabouts of all its students. While LLS acknowledges the parent  
as the primary educator of the child, and that there may be legitimate reasons for students to have an  
extended absence from attendance, families are required to formally apply for an exemption in these  
circumstances.  

The breakdown of student attendance figures is as follows:  

 

YEAR   Total Attendance % 

Foundation 90.95% 

Year 1 74.61% 

Year 2 92.13% 

Year 3 91.26% 

Year 4 82.92% 

Year 5 92.69% 

Year 6 78.00% 

Year 7 90.51% 

 
 
c/ Post School Destinations  

In 2020 11 students were enrolled in our senior 6-7 class.  
 

Of the 7 Year 6 students 1 has remained at the school to complete Year 7. 1 students went on to Faith 
Lutheran. 4 Students transferred to Cornerstone and 1 to Stirling East. 
 

There were 4 Year 7 student/s who completed their primary studies at Lobethal Lutheran. They transferred 
to Faith, Concordia and 2 Heathfield. 

 

The National Assessment Program, Literacy and Numeracy Tests, known as NAPLAN was cancelled due 
to COVID in May of 2020. 

 

5/ SCHOOL SATISFACTION  
 

In 2020 all Lutheran Schools undertook the Quality Schools Survey. These surveys were conducted by 
staff, parents and senior students and will cover the following Vocational Practices as identified by the 
LEA Growing Deep framework.  

 

• Excellence in Learning (Learning, Curriculum, Well-Being, School Connectedness) 
 

• Ongoing Improvement and Innovation (Improvement Focus, Financial Management,  
Professional Learning)  

 

• Strengthening Lutheran Identity (Religious Identity and Culture, Christian Practices) 
 

• Community Building (Supporting Learning, Developing Strategic Partnerships, Recognising  

Student Diversity)  
 

• Leading Effective Organisation and Management (Identity, Governance, Leadership)  
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Parents  

We received 45 parent survey responses here at LLS. 31 were completed by mothers, 10 by fathers, 

and 4 by both parents.  

Staff 

We received 11 survey responses from staff. 10 responses were female and 1 was male.  

Students  

We received 43 survey responses from our senior students. 28 of these responses were male and 15 

were female. In year level of respondent we had 20 Year 5 students, 13 Year 6 students and 10 Year 

7 students.  

Discussions stimulated through analysis of the survey results will be used as the basis to continue to 

accurately inform our whole-school strategic direction plan and policies 2018-2020.  

 

 

 
 

6/ SCHOOL FINANCIAL ACTIVITIES  

a/ Income broken down by funding source  

The following chart is a summary of the income generated by LLS with the income broken down by 

funding source.  

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

Income classified as ‘other’ includes:  

• donations from Building Fund, Parents and Friends Association and the Lobethal Lutheran Church  

• income from school bus, uniform shop and canteen.  

• National Schools Chaplaincy Program. This also includes a contribution from the Woodside 
congregation  
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b/ Break down of expenditure  

The following chart is a summary of the expenditure made by LLS with the expenditure broken down 

by category.  

 

 

 

 


