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Whistleblower Policy 

explore together    I    thrive together    I    serve together  

 
Purpose 
 
Lobethal Lutheran School is committed to maintaining a culture of integrity, 
accountability, and transparency. 
This policy outlines how individuals can raise concerns about serious misconduct or 
improper practices within the school, and how those concerns will be managed and 
protected. 
 
Who This Policy Applies To 
 
This policy applies to individuals who are, or have been, associated with the school, 
including: 

• School Council members 
• Employees 
• Contractors and service providers 
• Volunteers 
• Associates and related persons 

 
What Can Be Reported 
 
A whistleblowing disclosure may relate to concerns about: 

• Misconduct or improper behaviour 
• Fraud or misuse of school resources 
• Unlawful or corrupt conduct 
• Improper financial practices 
• Conduct posing a serious risk to health, safety, or the community 

This policy is intended for serious matters that have implications beyond individual 
grievances. 
 
What Is Not Covered 
 
Concerns that relate to personal employment matters (such as interpersonal issues 
or employment decisions) are generally managed under the school’s Parent 
Communication Policy and Complaints and Grievance Policy or internal staff 
procedures. 
Child safety concerns should be reported under the school’s Child Safety Policy 
and Reporting Process. 
 
How to Make a Disclosure 
 
Concerns can be raised by contacting: 

• The Principal 
• The Chair of School Council (if the concern relates to the Principal or it is not 

appropriate to report to them) 
 



 

 

Page 2 of 3 

Whistleblower Policy 

explore together    I    thrive together    I    serve together  

 
Disclosures can be made: 

• In writing (preferred) 
• Verbally 
• Anonymously (where appropriate) 

 
External Reporting 
 
Disclosures may also be made to external authorities where required, including 
regulators or law enforcement agencies. 
 
Confidentiality 
 
Lobethal Lutheran School is committed to protecting the identity of individuals who 
make disclosures, wherever possible. 
Information will be handled confidentially and shared only on a need-to-know 
basis, in accordance with legal requirements. 
 
Protection for Whistleblowers 
 
Individuals who make a disclosure in good faith will: 

• Be protected from victimisation or disadvantage 
• Not face adverse action for raising concerns 
• Be supported appropriately throughout the process 

Any form of retaliation against a person raising a concern is not tolerated and may 
result in disciplinary action. 
 
Investigation Process 
 
All disclosures will be assessed and, where appropriate: 

• Investigated in a timely and fair manner 
• Managed in accordance with relevant policies and legal obligations 
• Referred to external authorities where required 

The school may engage external professionals where appropriate. 
 
Support 
 
Support will be available to individuals who raise concerns and those involved in 
any investigation process. 
 
Governance Oversight 
 
The School Council is responsible for ensuring appropriate systems are in place to 
support whistleblowing and for overseeing the effective implementation of this 
policy. 
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Review 
This policy will be reviewed regularly to ensure it remains current and effective. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This policy is current as of Thursday 11th June, 2026 


